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Retraining Fact Summary 
•	 26 Year Old Male 

•	 Lumbar Disc Herniation – 05‐01‐14 

•	 Professional football player whose injury 
precludes return to work at pre‐injury 
employment 

•	 Pre‐injury contract at $500,000.00 per year
 

http:500,000.00


     

                 

         

   
         

              

Retraining Fact Summary Cont’d
 

• BA in Business with a GPA of less than 3.0 

• No other significant work experience 

• Medical History: 
‐Multiple orthopedic joint injuries limiting
 
him to “light to medium” work activities.
 



 
         

             
         

         

                 
     

Retraining Plan
 
•	 Master’s Degree in Sports Administration 

•	 Total Cost of Plan, inclusive of retraining 
payments to the employee, $260,000.00 

•	 Aptitude testing shows average capabilities 

•	 Has not yet applied nor been accepted in any 
graduates degree program. 

http:260,000.00


       
                 

               

                 

             
                   

             
               

Permanent Total Disability Fact Summary
 

•	 55 year old male at date of injury in 2012 

•	 GED and some college courses, but no degree 

•	 Six years in the military as a missile gunner 

•	 Employment history primarily as a mechanic, but
obtained CDL and drove truck for the year before his
injury 

•	 Multiple injuries on 11‐15‐12, including closed head
injuries and orthopedic injuries to jaw/teeth and neck. 



         

               

                 
             
           

   

               
   

Permanent Total Disability Fact Summary Cont’d 

•	 Transferrable skills are all heavy to very heavy 

•	 No release to return to work by the treating 
doctor, but the insurance examiner found the 
capacity to work at light duty 

•	 TTD benefits exhausted 

•	 PPD threshold has been met with the employee 
at MMI 



 

       
   

    

Rehabilitation Plan
 

•	 No services other than 
medical management 
and counseling. 


